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The Public Interest Disclosure Act protects workers from detrimental treatment or 
victimisation from their employer if, in the public interest, they blow the whistle on 
wrongdoing. 
 
B-Skill is committed to the highest standards of ethics, transparency and accountability.  
Therefore B-Skill has a Public Interest Disclosure Procedure in place to enable and 
encourage individuals to raise matters of concern that are in the public interest (often 
referred to as whistleblowing), such as: malpractice, impropriety or wrongdoing at a high 
level within the organisation, without fear of reprisal, so that they may be investigated and 
where appropriate acted upon. B-Skill actively supports the Government’s Prevent 
agenda to counter radicalisation and extremism therefore individuals are encouraged to 
raise genuine concerns where they may identify any member of staff, apprentice, or 
learner on another B-Skill programme, who may be at risk of being drawn into acts that 
support terrorism, without fear of reprisal.  
 
Public Interest Disclosure Act 1998 
Should a member of staff, apprentice or learner on another B-Skill programme, need to 
disclose any of the following: 
 
❖ A crime 
❖ A failure to comply with legal obligations 
❖ A miscarriage of justice 
❖ A health and safety threat 
❖ Damage to the environment 
❖ Deliberate concealment of information tending to show any of the above five matters 

 
B-Skill Ltd will take no adverse action.  B-Skill will ensure that the employee feels it safe 
to make the disclosure and that they will suffer no detrimental treatment by doing so or 
that any evidence will be destroyed. 
 
You are encouraged to raise genuine concerns without fear of reprisals.  
 
Introduction 
 
The Company believes that good communications among workers at all levels promote 
better business practice.  
 
The Company will not tolerate wrongdoing by workers at any level.  
 
Everyone should be aware of the importance of preventing and eliminating wrongdoing 
at work.  All staff, associates, apprentices and learners on other B-Skill programmes 
should be watchful for illegal or unethical conduct and are encouraged to report anything 
of that nature that they become aware of. 
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If anyone has a serious concern relating to one of the areas listed below the matter can 
be reported, in the manner set out in this procedure, without fear of reprisals.  
 
The purpose of this procedure is to enable the Company to investigate and deal properly 
and sensitively with allegations of wrongdoing raised by workers.  
 
You should use this procedure if you wish to report or raise concerns about wrongdoing 
of the nature listed below. It is not intended to replace, for those employees covered by 
it, the grievance procedure, which continues to be the appropriate way to raise personal 
issues relating to your job or employment. 
 
Key Principles  
 
All concerns raised by an individual will be treated fairly and properly 
 
Where there are grounds for proceeding, any matter raised under this policy will be 
investigated thoroughly 
 
Individuals making a protected ‘qualified disclosure’ in line with this procedure will not be 
penalised for doing so 
 
All complaints of victimisation of an individual for raising a qualified disclosure will be 
treated seriously and may provide grounds for disciplinary or other appropriate action 
 
If misconduct is discovered as a result of any investigation under this procedure B-Skill’s 
disciplinary procedure will apply, in addition to any appropriate external measures 
 
Maliciously making a false allegation is a disciplinary offence 
 
This policy cannot be used by individuals to challenge financial and business decisions 
properly taken by B-Skill or seek reconsideration of any matter already addressed under 
other internal procedures for example complaints, disciplinary and grievance procedures. 
 
Procedure 
 
1 If you genuinely believe that the Company or any worker of the Company has 

taken, is intending or has failed to take action that you reasonably believe will lead 
or amount to: 

 

• a criminal offence; 
 

• a failure to comply with any legal obligations; 
 

• a miscarriage of justice; 
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• danger to the health and safety of any individual; 
 

• damage to the environment; or 
 

• the deliberate concealment of information tending to show any of the matters 
listed above 

 
You can disclose this information verbally or in writing to Tricia Sanderson, Director 
of B-Skill, at Milburn House, Newcastle. In the absence of the above named, 
please provide the disclosure to Alison Hodgson, Quality Assurance Manager.  If 
you make such a disclosure you should provide full details and, where possible, 
supporting evidence. 

 
2 It is important that these types of issues are dealt with sensitively and quickly. 

Anonymous disclosures are strongly discouraged as they are likely to hinder 
effective investigation. If you disclose information in accordance with this 
procedure, in so far as it is reasonably practicable, your identity will be kept 
confidential.  

 
3 The Company will promptly investigate your allegation and will take whatever 

action it considers appropriate. Your assistance may be required during the 
investigation. Your allegation will be addressed seriously and you will be informed 
of the outcome of the investigation as soon as practicable.  

 
4 If you reasonably believe that the nature of your concern relates to any of the areas 

set out in paragraph 1 above and you disclose this information to the appropriate 
person under this procedure in good faith, no action will be taken against you for 
making the disclosure.  

 
5 The Company will take appropriate action against any person: 
 

• found to be victimising another person for using this procedure, or deterring 
any person from reporting genuine concerns under it; or 

 

• making the disclosure/allegation maliciously or vexatiously, or where there 
were no reasonable grounds for believing that the information supplied was 
accurate.  

 
For those people employed directly by the Company, disciplinary action may be 
taken, which may result in dismissal.  

 
 
 


