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Introduction 
 
As a regional and national training provider, working with many communities, partners, employers 
and subcontractors, as well as many learners each year, we are ideally placed to make a positive 
impact on raising awareness about our individual and collective responsibility to sustainable 
development. 
 
It is our intention that we demonstrate our responsibility through our organisational behaviour and 
by promoting sustainable development with our learners, staff, associates, partners, 
subcontractors and stakeholders. 
 
What is sustainable development? 
 
“Sustainable development is development that meets the needs of the present, without 
compromising the ability of future generations to meet their own needs” 
 
Definition: by Sustainable Development Commission 

 
Sustainable development is the simple idea of ensuring a better quality of life for everyone, both 
now and in the future for generations to come. 
 
It is essential that sustainable development and environmental management are at the core of all 
B-Skill activities.  B-Skill therefore will endeavour to be a major contributor to society’s efforts to 
achieve sustainability through: 
 

• The environment in which its staff work and its learners learn 

• The skills and knowledge that they acquire and put in to practice, and 

• Its own strategies and operational delivery 
 
Why is sustainable development important? 
 
To understand the concept of sustainable development and its importance we have to recognise 
that the earth has limits.  There are limits in terms of natural resources such as oil and metals 
upon which we depend; and limits to the damage that can be done to natural systems such as 
climate, oceans and forests upon which we also depend. 
 
Sustainable development is also important because as the availability of natural resources 
decreases, the cost increases.  As we all become more aware of the threat of climate change and 
the importance of reducing our collective footprint on the planet, and as our local community and 
our learners become more aware of sustainable development, we will be asked about how we 
respond as a business and provider of our services. 
 
We are very clear about our positive impact as a training organisation with our learners, 
employees, associates, partners, employers and stakeholders – developing learning, skills and 
knowledge and supporting learners into employment and into better job roles which is our 
contribution to building sustainable communities and social cohesion.  However we must also 
understand and address the negative impacts to become more sustainable. 
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Purpose 
 
The purpose of the policy and statement is to demonstrate B-Skill’s commitment to the principles 
of sustainable development and provide a framework for action.  We therefore have an action 
plan which will assist and direct us in achieving that goal.  Through the implementation of the 
action plan we will manage what we do on a day to day basis in order to reduce the negative 
impacts of our activities and improve the positive ones. 
 
Scope 
 
This sustainable development policy and action plan relates to the activities, products, services 
and professional relationships that B-Skill has built, nurtured and delivered with its learners, 
employees, associates, partners, subcontractors and stakeholders.  It is B-Skill’s objectives to: 
 

• Promote and adopt best practice within B-Skill and its business 

• Maintain and develop B-Skill in a sustainable manner 

• Keep learners, staff, associates, partners, subcontractors and stakeholders informed about 
the positive actions we take to support and promote sustainability through teaching and 
learning 

• Enhance our excellent links with the communities within which we deliver and operate 

• Develop managers, staff and associates by providing information on sustainable 
development. 

 
Policy Statement 
 
Maintain and develop B-Skill in a sustainable manner 
 
B-Skill recognises the importance of the role it has to play in the environment and in promoting 
principles of sustainability in its business activities. 
 
B-Skill will manage and control its environmental risks in a sustainable manner by complying with 
relevant legislation and adopting, where appropriate, best practice. 
 
B-Skill will meet the requirements of environmental legislation and commit to a process of 
continual environmental improvement 
 
Establish environmental controls to set targets and indicators, measure environmental 
performance and report progress in our action plan 
 
Promote and adopt sustainable initiatives 
 
Provide training and/or information to managers, staff and associates as required. 
 


